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No one knows what the future will be like. Change 
is the only constant. All we know is that it will be 
very different from what it is now. The only use-
ful skill to have is to have the ability to change. 
When the fight is against relevancy, the stakes 
are higher. If you do not keep up with the change, 
you will lose your livelihood and job. The theme 
for this issue of Innoventure is future careers in 
business. What jobs will stay relevant and what 
will become extinct? With debates over claims 
stating humans as gradually becoming ‘irrel-
evant’ in the workforce, the question that often 
arises is regarding the extent to which Artificial 
Intelligence will be able to overpower humans.

Some humans will soon become irrelevant. Not in 
their capacities as humans, but as skilled workers 
in the marketplace. Machines will replace them. 
The question is what percentage of work would 
Artificial Intelligence conquer from humans? A 
few years ago, this question would have been 
void. Machine learning was not highly sophis-
ticated, and calculations or making cars were 
seen as the prime utility of these machines. In an 
ideal scenario, there are things that humans can 
do, which possibly can not be incorporated into 
machines. Work like analysing data, or reaching 
out to consumers. However, the world we live in 
today, is far from this ideal state. And a major 
reason for this is our flawed education system. 

Under the present education scenario, we are 
inherently creating a workforce, whose utility in 
the near future is destined to be phased out by 
machines. Our education system is only provid-
ing our students the skills that will enable them 
to perform low pay jobs that are at the risk of 
extinction. The enemy of the present world is our 
lack of self realisation. Human beings are too en-
grossed in this man vs AI debate that they have 
stopped considering the result of this race to be 
something that is under their control. 

Human beings have assumed that if such a scen-
ario, of robots taking over humans, is to shape 
into reality, the entire human race will suffer 
equally and no one will be able to overpower the 
complex machine robots. In this indefinite sense 
of future, people are comparing human capabil-
ities to those of robots. However, the question 
is not if we can beat them or not. Even the best 
mathematician in the world can not add or multi-
ply faster than a calculator. In mind games like 
Chess, the best human player will lose to over 
200 AI run chess softwares. So, how will human 
beings continue to maintain their relevance? 

This issue will hopefully provide you with mean-
ingful insights into some jobs that will continue to 
exist in the future alongwith how you will need to 
adjust to changes in the market to keep in pace 
with the market and avoid getting extinct!

Shreyansh Jindal
Editor-in-Chief
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The Covid-19 pandemic has altered the nature 
of society in all conceivable ways. Perceptively, 
the slowdown has also led to the realisation that 
a surplus of anything is unnecessary and pro-
voked mankind to change priorities. The service 
sector seems to be emerging as the major con-
tributor to economies during the outbreak. In-
dustries like Information Technology, too, have a 
big prospect of development in the near future. 
Nonetheless, the economy remains at an all-time 
low and seems irreconcilable. In an attempt to 
recover from the setback they suffered, govern-
ments are opening up parts of the economy and 
the world is gradually restarting. 

In a post-pandemic world, some changes will 
remain while some diminish. One can never be 
sure whether a certain type of profession will 
take precedence over the other. We can only 
predict on the basis of patterns and statistics. 
However, one thing that remains constant in all 
careers is basic knowledge and experience. The 
clash of this debate is whether a job based solely 
on experience/ character will hold more signifi-
cance in the future or will attaining a degree be 
an equally important factor. A degree is the most 
basic proof of education and in-depth knowledge 
surrounding a particular subject. When it comes 
to the practical aspects of a job, experience and 
practice become important. So does the attitude 
towards the work, and the overall personality of 
the person. However, a degree forms a founda-
tion for the person to build upon. From the most 
basic mechanical work to developing the latest 
technology, one must possess the information 
regarding various factors involved in it. An en-
trepreneur who has a bachelor’s degree and has 
been exposed to the intricacies of business in 
university is more likely to be successful than 
someone without a degree. According to re-
search conducted by Pews, development of Ar-
tificial Intelligence will become important in the 
future. The economy is already suffering and in 
the immediate future, there will be a need to sta-
bilize it. We cannot trust inexperienced persons 
and the world will need economists with in-depth 
knowledge to aid in such matters. Obtaining de-
grees and having basic knowledge will become 
a prerequisite for most careers involving such 

technology. A question that arises is whether the 
only means of gathering information is through 
conventional education. And can we be sure that 
the above narrative will hold true in a future sce-
nario as well? 

The degree as an entity is merely needed. It is 
instead, the process involved in achieving it, that 
is the major factor. It is true that one can gain 
education through various other means, but uni-
versity provides holistic development; the type 
of development which will be required in the 
future. Assignments and group study in college 
enhance certain skills like communication and 
collaboration. The importance of teamwork and 
effective communication in the future is quite 
evident even now and the college environment 
guarantees just that. Moreover, research 
will become a necessity in the future. People in 
these careers have to go through a myriad of ac-
ademic material, express their point of view and 
support it with the right evidence. The courses in 
different subjects train people in these creative 
skills.

Thus, I feel that even if the pandemic changes 
the world in a drastic way, education will remain 
fundamental and a degree will play a crucial role 
in future professions.

Aaryan Mahipal
XII 

It’s ironic but true, how mankind was waiting for 
a pandemic to pose a death knell for them to ret-
rospect everything they have done - including al-
terations to the ecosystem to the societal frame-
work they have built. The world is at its worst, 
economically, ever since the 2008 financial crisis 
and the 2020 global economic crisis has affect-
ed the employment sector more than any other. 
On one hand, telecom industries, pharmaceuti-
cal industries and online entertainment houses 
such as Netflix and Amazon are at an upswing, 
whilst leaving 21 million Americans unemployed, 
let alone the world. Looking at the larger picture, 
with a glimpse of the future, students today live 
in a world filled with fear and apprehension. All 
doors seemed to be closing out on them, includ-
ing the opportunity to a good educational de-
gree. This brings me to our initial question - Will 
a person’s degree be a major factor in getting 
jobs in the future? I would begin formulating my 
argument by asking a counter-question: What 
is it that job recruiters want from an applicant? 
He wants an ‘I am’ statement from you. A de-
gree is just another piece of paper without it. The 
question is - if not a degree, then what is your ‘I 
am’ statement. It is everything you are besides 
what your academic assessments portray. Your 
personality, your knowledge and your approach 
towards work is what defines your qualifications 
for any job. For the sake of simplicity, let’s com-
pare a 21 year old graduate and a 21 year old 
entrepreneur with experience in the industry. 
The graduate has a certified degree and mark-
sheet as proof of his academic knowledge. The 
21 year old entrepreneur has the same technical 
skill and knowledge and the success of his busi-
ness is proof for that. The entrepreneur would 
have as much as a chance to be recruited as the 
graduate student. 

It is true that job advertisers often put up adver-
tisements explicitly mentioning a degree as a 
prerequisite but that’s not the end of the world. 
Of course, there is no downside to applying. And 
who doesn’t like a person who challenges the 
system at every step? This brings me to my sec-
ond argument. With the rising price of a good 
education. Student’s think twice before investing 
hundreds of thousands of dollars. Now, please 

do not assume I am against the conventional 
education system. Not at all. In fact, I would say 
that a degree is not only about defining a path for 
your career. The benefits affect all parts of life: 
intellectual, social, sporting, personal, artistic, 
ethical and much more. However, the argument 
I am making here is that it is not a ‘must’ to have 
a successful career. 

My purpose of saying this is to reassure students 
that they must not be scared if they are unable to 
make it through college, whatsoever may be the 
reason. They need to ask themselves a question 
when in a situation of doubt - ‘Am I really going 
to let a piece of paper define my life?’ People al-
ways look for inspiration in everything. I will give 
you an example of two of the most successful 
men in the world - and might to your surprise, 
both of them quit the most prestigious univer-
sity in the world to follow their dreams. These 
extraordinary men are Bill Gates and Mark Zuck-
enburg. I know that not everyone is Bill Gates, 
but what these men have taught us is a degree 
is oblivious to success and it most definitely isn’t 
the only way to success.

Arnav Goel
X

“Will a person’s degree be a major factor in getting jobs in the future ? “
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The world’s population is projected to reach 8.5 
billion by 2030 and it’s on an exponential rise. 
25,000 people die of hunger each day. Approxi-
mately 795 million people still don’t have enough 
to eat. This situation isn’t going to get any better 
unless we foster change. Technology has come 
a long way and it makes sense to use it for things 
that benefit humanity. The next step is to reim-
agine the way we grow food. Think about mois-
ture sensors planted throughout the area to keep 
track of what is going on in the soil. They could 
send their results to a computer in the cloud for 
the data to be analysed. The results passed back 
to the farm system and a grid of drip tapes, filled 
by pumps to irrigate the plants. This is the new 
reality and visionaries are gearing towards it. 

Take the example of Elon musk’s brother – Kim-
bal Musk. His company ‘Square Roots’ is pav-
ing the path to a new way of producing food in 
Brooklyn. They’re using shipping containers 
to grow foods that would’ve traditionally taken 
acres of space and uses almost 90% less water. 
Aerofarms is the leader in this market segment 
and the numbers don’t lie. Within a few years 
and an impressive seed funding of a 100 mil-
lion, they’ve started their escalation graph in a 
bold way. The estimated annual revenue sums 
up to be 10 million USD. Considering that this is 
a new subsegment, the market has adapted to it 
very well. The latest fundraising will value Aero-
Farms at $500m post-funding, according to one 
person familiar with the process, and was led by 
the venture capital arm of Ingka Group, the par-
ent company of retailer Ikea, an existing investor. 
Singapore Airlines has also partnered with Aero-
Farms for their passengers. Despite the high en-
ergy costs, investors have been drawn to indoor 
farming start-ups by their low water usage and 
high yields, at a time when concerns are growing 
about climate change and feeding an expanding 
population. 

Another market holder, GP Solutions developed 
“GrowPods” – finely tuned, automated, transport-
able and scalable micro-farms. They have grown 
all kinds of crops at a much faster rate than the 
conventional ways of farming. The GrowPods al-
low cultivation all year round, which drastically 
increases ROI (return on investment). This sys-
tem ensures that the product is clean, free from 
chemicals, contaminants and pesticides. Plenty 
is another company that retails its produce that 
includes kale, other green and exotic herbs. 
Bowery farming is a company that makes the 
point of saying it uses “ zero pesticides and non-
GMO “ clearly indicating that vertical companies 

don’t really follow the idea of genetically modified 
produce. They use about 95% less water than 
traditional agriculture and are 100% more pro-
ductive on the same amount of land. The compa-
ny Gotham Greens started in New York Gotham 
greens has so far raised at least $ 45 million 
since the launch in 2011. It has four production-
scale facilities in New York and in Chicago and 
plans for more in several other states. 

Lesser people want to work for agriculture but all 
these companies provide a lucrative job opportu-
nity for the new generation. Hence, great interest 
is shown in this area. Revolutionising the way we 
think of agriculture and food production is defi-
nitely turning heads. Despite the excitement, the 
sector is packed with bankruptcies. High costs 
of the initial investment in the facilities, expen-
sive running costs ( like energy to power the LED 
lights and ventilation), as well as labour, have 
made it difficult for companies to break even, let 
alone make profits in the near future. The only 
ones which seem to stand a chance are the ones 
that are heavily funded. Vertical farms also have 
to be competitive on price to attract supermar-
ket shoppers. Right now, the variety of produce 
grown is limited, but it gives us a proof of con-
cept. It’s likely to be the solution to feeding the 
new world. 

Mohin Viraj Gandhi 
XI 

The Future of Agriculture
The one thing that the whole world holds con-
sensus on is about 2020 not being the year an-
yone expected or rather wanted to experience 
and now one wonders whether we will be able 
to endure the same. This year has seen a global 
economic recession which affected many peo-
ple in terms of loss of jobs and financial losses 
to many multinational companies worldwide. 
Due to the danger of the virus transmitting and 
affecting masses, the whole world had gone into 
a partial or a complete lockdown and the con-
sequences followed. Unemployment was at its 
very peak and a considerable amount of corpo-
rations, businesses and firms entered into debts 
and faced a so-called digital crisis. 

The virus has also exposed several weak spots 
that will now act as opportunities for entrepre-
neurs. The Covid-19 pandemic has nearly in-
stantly and very dramatically pivoted the priorities 
of some makers, start-up founders, entrepre-
neurs, researchers and doers — the innovators 
— to solving problems related to the pandemic 
and preparing for any in the future. Many compa-
nies such as Netflix, Amazon, Zomato, etc, have 
been able to keep up with the pandemic in many 
ways. The CEO of the global startup accelera-
tor says “Every entrepreneur I know is spending 
time on the pandemic response”. Amazon has 
utilized the pandemic as a great opportunity to 
attract more internet users and get more profit 
through them. In 2003, Alibaba was transformed 
by the Acute Respiratory Syndrome epidemic in 
China. The company launched its first consum-
er market place just as the people around were 
self-quarantined, so they turned to shop online, 
setting the company on its path to becoming a 
$500 billion e-commerce giant.

This example exhibits that alterations are need-
ful so as to evolve and counter the situation. As 
we all know, because of this pandemic many 
countries are facing a huge lack of ventilators 
and testing, and this was supplemented through 
many start-ups developing tools to help stop the 
spread of the coronavirus.

These startups brought up innovations by dint 
of things like artificial intelligence spread mod-
elling, symptom-tracking solutions, and many 
more. For instance, Y Combinator-backed start-
up Inokyo, which builds and installs autonomous 
checking for retail stores, has used it’s technical 
knowledge to build a product, ACT, specifically 
to help companies deploy contact tracing tech-
nology to their workplaces and warehouses. It 
uses cameras and computer vision technology 

to see visually which employees have been in 
proximity to each other. The company OhmniL-
abs has developed telepresence robots to en-
able 

virtual visits to the hospitals for the families of 
coronavirus patients. Netflix Party introduced by 
Netflix is a great use of time with watching mov-
ies with your closed ones even when they are 
not around. An ed-tech company Banjo Robin-
son helps children immerse in an interactive pen 
pal experience. Social care networking start-up 
Aunt Bertha is now helping people locate social 
services. We need innovations and ingenuity in 
our general lives cause change is necessary, 
it may be scary but it can also be inspiring. If 
many companies would not have brought up 
innovations even when it was risky they would 
have ceased to exist and this unprecedented 
time calls for ingenuity. Digitalisation is the need 
of the hour and therefore the enhancement of 
digital engagement is required. Leaving behind 
a pessimistic approach and opting for an opti-
mistic one is what leads you to treat a time of 
crisis as a time of opportunity. 

Pranay Singh Dhaka
IX 

Ingenuity in the Pandemic
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The business has become an ever-expanding field 
powered by innovation. Mounds of ideas and in-
ventions have found their way into the world in the 
past few decades, but only some of them appeal 
to the consumers like the touch screen phone. 
The touch screen was a concept unbeknown to 
the consumers but took over the mainstream mar-
ket in a clean sweep. In a way, it disrupted the 
whole industry. An idea with potential leads to de-
velopment to a myriad of products, which provide 
jobs and profits to thousands of people. Thus, 
innovation the key to successful business ideas. 
However, as the world progresses it takes expo-
nentially more handwork and skill to come up with 
a groundbreaking idea. 

 The success of a business is based on its prob-
lem-solving capacity. Every entrepreneur needs to 
ask oneself; how am I making life easier for the 
consumer? The answer to this question deter-
mines the potential of the idea and the business 
plan. A consumer only buys a product or service 
if it enhances the quality of life and is easily avail-
able. However, coming up with a game plan suc-
cessfully achieving this parameter is not easy. Hu-
manity has been solving its problems for hundreds 
of years, each solution more progressive the past 
one. First came the wheel, then the wheelbar-
row, followed by the carriage and soon we had 
developed automobiles, railways, ships and aero-
planes. Each successive solution required higher 
levels of skill and advanced research and it also 
makes the previous solutions obsolete. 

Along with coming up with ideas an entrepreneur 
also must keep at pace with the market.  Let’s take 
the example of Kodak, a company which was the 
mogul in the sector of photography.
A ‘Kodak moment’ was synonymous to a mo-
ment worth capturing and preserving. The com-
pany was so blinded by its success that the rise 
of the digital camera and camera-equipped smart-

phones blindsided it. All of its fame faded away 
and it filed for bankruptcy in 2012. Finance, edu-
cation, healthcare, retail and transportation: No 
sector is immune to disruption by innovation. New 
solutions and technologies are introduced every 
day, with the potential to reshape the way day to 
day activities are conducted.

Economists classify major booms in innovations 
with industrial revolutions. These industrial revo-
lutions multiply business opportunities by expo-
nential figures; the first one being the invention of 
the steam engine; the second came electricity and 
mass production and thirdly came electronics, the 
I.T. sectors and automated production. Currently, 
we are embracing the fourth industrial revolution 
which coalesces ideas from sectors such as bi-
ology, physical and digital sectors and blurs the 
lines between the sectors. Billions of people are 
connected by mobile devices with unprecedented 
processing, storage and accessibility to knowl-
edge; this creates a whole new web of possibilities 
of sharing of knowledge and cooperation between 
leaders in different fields. These possibilities are 
multiplied by the development of bleeding-edge 
technology like artificial intelligence, robotics, 
the Internet of Things, autonomous vehicles, 3-D 
printing, nanotechnology, biotechnology, materi-
als science, energy storage, and quantum com-
puting. These fields have come up with convinces 
like voice assistants, vehicles are driven by AI, 
algorithms used to predict our cultural interests, 
development of new and efficient drugs. Such de-
velopment has made life much better but requires 
extremely high amounts of education and exper-
tise in fields. It has made a specialisation in sub-
jects and fields necessary to stay relevant in your 
industry. It mas increased business opportuni-
ties but in the same breath has increased the bar 
which needs to achieve. Along with financial skills 
deep understanding of the sector of your business 
is necessary.

09Innoventure

Technological development led to the develop-
ment of various companies like Lyft in the USA, it 
connects people in need of a ride with those with 
cars. These companies connected consumers 
to service providers in a novel way. This set up 
comes under something called the gig economy, a 
labour market characterised by the prevalence of 
short-term contracts or freelance work as opposed 
to permanent jobs. It had been birthed by technol-
ogy. Hence, careers in business in the status quo 
rely heavily on the education and innovativeness 
for the employer and employee alike. To achieve 
success as an entrepreneur or employee has be-
come a tough task in a highly competitive market. 
This competitive market can only be navigated by 
targeted knowledge, skill and financial prowess. 

In the status quo, we have many more factors af-
fecting the Indian economy such as an aggravat-
ed border situation with China reinforced by the 
opinion that China is responsible for the Covid-19 
outbreak. A boycott China campaign has gained 
a footing on all social media platforms. People 
are deleting Chinese apps, stopping to buy goods 
manufactured in China. However, it is important 
to analyse the strain this conflict might put on our 
economy as various companies such as Ola, Oyo 
and Flipkart have benefited from sizable Chinese 
investments. Moreover, if China were to boycott 
our exports various home industries might suffer a 
loss of billions of dollars in exports. We also need 
to realize increasing tensions will do us no good 
because the escalation of the situation will be bad 
for the economy. Both these aspects are deeply 
analysed later in this issue. 

To sum it up, the business has come a long way 
from what it was fifty years ago. That everybody 
had alarm clocks at their bedside, Kodak cam-
eras were commonplace and gramophones deco-
rated family rooms and parlours. With innovation, 
the smartphone replaced all these products. Now 
we don’t even know the names of companies like 
Kodak and His Master’s voice, behemoths of the 
previous century. Even though the last fifty years 
have been riddled with wars with China, Pakistan 
and an economic recession we have come a long 
way. Each problem and innovation has sent ripples 
throughout the economy, thus business is a dy-
namic and ever-changing field. However, we need 
to make each move with a strategy in mind so we 
can stay ahead of the curve and tackle problems 
like the ones we are facing right now. 

Viraj Lohia
XI

Cover Story
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JEFF BEZOS Climate change is the biggest threat to our planet. Jeff Bezos wants to discover new ways of fighting 
the devastating impact of climate change on our planet. He plans to contribute  $10 billion toward 
fighting climate change through the introduction of a new philanthropic project called the Bezos Earth 
Fund.Amazon has committed to ordering 100,000 electric delivery vehicles, which it expects to start 
using by 2021. However, money does not solve everything. Bezos has made some commitments 
that will reduce Amazon’s impact on the environment, including signing a climate pledge to operate 
100% renewable electricity. He has also made some major changes in the company’s CSR policy. 
Bezos has pledged $2 billion and plans to use the charity to support homeless families and launch 
education programs in underserved communities.
 
Jeff Bezos went on to build a web retailing system while the world was still wondering how the internet 
can function. The key focus for Amazon has never been to defeat competitors. Rather it focuses on 
helping consumers and building a value for them. This keeps them engrossed in implementing their 
plans and policies. Jeff Bezos has achieved all his success thanks to his strong desire to learn new 
technologies, hard work, and to his distinctive leadership qualities. 

Mayank Moolchandani 
XII

The sky is not the limit for this unconventional 
businessman, who is currently in the process of 
making history by commercializing the e-market. 
The extravagant entrepreneur is one of the 
richest persons in the world-Jeffery Preston 
Bezos, founder, CEO, and president of the 
multinational technology company Amazon. With 
an estimated net worth of 6,010 crores USD, he 
ranks first on a list of richest billionaires of the 
world. Bezos owns  The Washington Post and is 
the founder of space exploration company Blue 
Origin.
 
 If you were designing a company from scratch 
that could capitalize on a global crisis, it would 
probably look a lot like Amazon. A fearsome 
operating machine that inspires equal measures 
of dread and admiration throughout the business 
world, Though the International Monetary Fund 
has predicted the recession brought about by the 
Covid-19 lockdown could be the worst economic 
downturn since the Great Depression, Amazon 
founder Bezos has improved his considerable 
personal fortune by $24 billion. An upswing in 
demand has driven the business to near peak, 
with households on lockdown and many millions 
staying indoors. Amazon’s share price rose by 
5.3%. As the US’s coronavirus outbreak first 
spread, Bezos saved himself from larger losses 
by selling a large portion of his shares. He then 
benefited from the best three-day stock market 
rally. The laterally helped Amazon’s share price 
to recover almost all of its losses in March. 
This comes at a time when e-commerce has 
reportedly boomed as more and more people 
are forced to stay home, essentially requiring 
to order everything online. Amazon has seen a 
rise in demand as its customer base continues 
to self-isolate. To cope with the surge of 
orders, it has already hired thousands of new 
employees. It has also cut hours at some Whole 
Foods locations to focus on filling delivery and 
pickup orders. The retail chain noted that it has 
increased capacity by 60% due to COVID-19.”I 
t has been hampered, however, they are not 
being able to serve people in some locations 
due to social distancing restrictions.
 
One of the hardest jobs of the leader is to plan for 
the future. Jeff Bezos’s major concern is towards 
the environment, in the coming generations the 

planet’s growing energy demands will outstrip 
its limited supply. Bezos dreams that one day 
a trillion people will live and work in space. He 
has revealed a series of steps that will lay the 
foundations for future generations to come, 
ultimately leading to giant space colonies 
which will be known as O’Neill colonies. It may 
replicate the earth cities, with a whole new 
kind of architecture. Blue Origin is working on 
launching and building reusable rockets which 
will eventually cut the cost of launching payloads 
into space. One thing that’s clear is that the moon 
has some incredibly valuable resources like 
water in form of ice at poles which can be used 
to breakdown water into hydrogen and oxygen 
through electrolysis, Blue Origin is working on 
this lander for 3 years to break 3.6 metric tons 
onto the lunar surface. 
 
There are a bunch of things at Amazon that 
are not going to change. One of them, maybe 
the most important one, is that they will stay 
customer-obsessed instead of competitor-
obsessed. New advances in artificial intelligence 
and machine learning promise to make some 
jobs obsolete through automation and change 
our world forever. Computers have been capable 
of simplifying and automating jobs with clear 
rules, tasks such as taxes, or other paperwork. 
But AI lets a computer automate tasks that you 
can’t put it across. Amazon is going to use AI 
at their workspace, including Amazon’sPrime 
Air delivery drones, its new futuristic grocery 
stores, and its virtual home assistant. Amazon 
has also introduced its cashier-less store 
technology, AMAZON GO. The technology uses 
a combination of cameras, sensors, computer 
vision techniques to allow customers to shop, 
then leave the store without waiting in line to pay. 
The customer is supposed to carry a credit card 
and as the customer shops, the cameras track 
the customer’s movements and shelf sensors 
register if an item is removed or returned. Items 
picked up by the customers will then be placed 
in a virtual cart. When the customer leaves, their 
card is charged for what they bought. Customers 
also can visit an in-store kiosk if they want a 
printed receipt.
 

“The world will continue growing. New 
things will keep coming. Inventions and 
innovation is the culture of the world. 
Your curiosity will decide your success”

Success Story
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In the current era of modernization, artificial intel-
ligence is a household name (and sometimes even 
a household presence – hi, Alexa!).The field of ar-
tificial intelligence came into existence in 1956 but 
even after that it took a lot of hard work to make 
significant progress toward developing this kind of 
advanced system and make it a technological real-
ity. 

Looking at today’s scenario the impact of artificial 
intelligence and automation could be profound but 
the major question arising in the minds of people is 
when and how?

This is creating two types of mindsets among peo-
ple; one where people are worried about their jobs 
and one where people are still distrustful and dis-
believing of this kind of transformation in the soci-
ety. People are roughly expected to express twice 
the amount of worry (72%) than enthusiasm (33%) 
about a future with robots taking over the jobs done 
by humans.

This technological advancement might create a lot 
of gap among businesses.

For example, if you manage a manufacturing plant, 
your machinery is likely hooked up to the network. 
Connected devices feed a constant stream of data 
about functionality, production and more to a cen-
tral location. Unfortunately, it’s too much data for a 
human to ever sift through, and even if they could, 
they would likely miss most of the patterns. Machine 
learning can rapidly analyze the data as it comes 
in, identifying patterns and anomalies. If a machine 
in the manufacturing plant is working at a reduced 
capacity, a machine-learning algorithm can catch 
it and notify decision-makers that it’s time to dis-
patch a preventive maintenance team. These types 
of advancements might change the whole structure 
of businesses and create a do or die situation for 
the others who might not want to change, hence 
businesses should be made aware as to maintain a 
competitive edge. According to a study done by the 
oxford university 45% of all current jobs will disap-
pear with some being completely automated or at 
least upgraded to a point where only a fraction of 
the workforce is needed.

Whereas according to some reports, rather than 
serving as a replacement for human intelligence 
and ingenuity, artificial intelligence is seen as a 
supporting tool.

 People involved in the agriculture and driving in-
dustry are liable to be harmed or affected by the 

evolution of artificial intelligence. The trucking in-
dustry itself employs around 14 million people 
around the world out of which 10 million are drivers. 
These are the people who are going to be pushed 
out first because of the new self-driving technol-
ogy. A self-driving truck does not need any rest and 
can continue to be in motion and be attentive to the 
road 24/7.

This technology is already out, all car-manufactur-
ing companies are headed towards the electric and 
self-driving technology and those who are not will 
be left behind. The agriculturist industry employs 
a large chunk of people around the world. This in-
dustry is human labor intensive in the underdevel-
oped parts of the world but in some parts of the 
world this has already been automated with a very 
few specially trained individuals who operate heavy 
machinery from the comforts of the office via wire-
less connections. A huge amount of labor is needed 
to harvest the crops and then also to transport it to 
various places. Bearing the title of a farmer will be 
highly ranked as a banker or a hedge fund man-
ager in the future.

Hence as artificial intelligence technologies pro-
liferate people should be made aware about this 
situation so that they can anticipate the forthcoming 
challenges and act accordingly.

Rudraksh Mehta
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Entrepreneurship
Did you know the word entrepreneur translates 
to “one who takes an endeavor”? Entrepreneurs 
are the driving force of every nation’s economy 
and society. Moreover, this is why entrepreneur-
ship businesses are significant for every country.  
For instance, a few information technology com-
panies made up the IT industry in India during the 
1990s. The industry quickly developed, and many 
other sectors profited from it. Education and train-
ing institutes nurtured a new class of IT workers 
who were offered new, high-paying employment. 
Infrastructure development organizations and even 
real estate companies capitalized on this growth as 
workers migrated to cities where employment was 
expanding. Similarly, future development efforts in 
underdeveloped countries require sturdy logistics 
support, capital investments, and a qualified work-
force. From the highly qualified programmer to the 
construction worker, entrepreneurship serves a 
large part of the economy.

One of the most prominent and most significant 
benefits of entrepreneurship is that it helps distin-
guish and develop managerial talent. A success-
ful entrepreneur has to learn many skills to run his 
business. One such essential skill is the art of de-
cision making. So an entrepreneur weighs his op-
tions, analysis his choices, and chooses the best 
alternative. Entrepreneurs play a vital role in the na-
tional economy of any country. They are the spark 
that ignites the flames of economic development 
in a country. They not only invest their capital but 
also attract capital from the market. Entrepreneurs 
make productive use of these savings; they mobi-
lize them and turn them into a productive resource. 
Working in entrepreneurship is inspiring. You have 
a significant degree of agency and control in what 
is happening when you start your own company. 
You get to form a team, decide where the company 
is going, and make the calls.

Now you all must be wondering, are there any 
drawbacks to cultivating entrepreneurs and entre-
preneurship?

To run a prosperous business, many entrepreneurs 
tend to work even more extra hours than many full-
time employees to get their company off the ground. 
Most startups tend not to have many employees, 
and entrepreneurs need to get their company earn-
ing a profit as soon as possible.

The stress levels of having to make all the deci-
sions can be overwhelming, especially for someone 
just starting a company. Every decision you make 
can affect the outlook of your company’s future. 
This stress may be unbearable at times and may 

become a strain on your work life as well as your 
personal life. It takes serious hustle to get a new 
business up and running, and for the most part, you 
will be doing all the grunt work – especially in the 
early stages. All the heavy lifting can be hard for 
one person to manage. While it can be an exciting 
time, full of possibility, it can also be exhausting. 
Do not think about the money. Especially when first 
starting up, you may not make any money. The lack 
of pay early on may be too long for many entrepre-
neurs to last until their company starts to profit.

One of the trademark mistakes of starting a new 
business is trying to do everything alone. What 
ends up happening when you try to do everything 
yourself is that some things do not get done. No 
matter how much of a professional you are, you 
alone are not enough to get a successful and profit-
able business off the ground. The world of business 
is an ever-evolving place. There are constantly new 
strategies to learn, new tools to master, new tech-
niques to test. Furthermore, the most successful 
entrepreneurs are those who maintain a student 
mentality; they want to grow their business, but 
they know that they need to grow right along with 
it. I f you want your business to be successful, you 
have to be real about the fact that there are many 
things you do not know yet, and you need to remain 
open to learning those things. Learning is the key 
to growth.

People do not so much choose to be an entrepre-
neur as they are called to be one. Entrepreneurs 
generally know from early in their careers that they 
are destined to start a business of their own. They 
may feel that it is in their genes. Being an entre-
preneur can be risky, but if executed correctly, it 
can have big payoffs. All this talk about being an 
entrepreneur may have you thinking that everyone 
should be one. This is very far from the truth. Peo-
ple have different talents. Some talents apply to 
start a company, while some are best for regular 
jobs. Employees enjoy a steady income and less 
stress. Employees have managers who may limit 
an employee’s ability to follow their passion and do 
what they want to do and love.

Which path is better? There is no better; there is 
only the path that is best suited for you. If you are a 
risk-taker, competitive, and find a passion for busi-
ness, you may want to start your own company. If 
you like to play it safe, reduce stress in your life, 
and find passion in personal endeavors, employ-
ment may be your best option.

Vihan Shukla 
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